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06/25/09 
REVISED COURSE SYLLABUS CHECKLIST 


 
Course Title AGRI 1100- Agriculture in our Society Syllabus Presenter Dr. Vic Martin 
 
Please attach the revised syllabus.  Consult the Strategic Plan calendar for syllabus submission due dates and subsequent attendance at LICC. 
 
CLASSIFICATION OF COURSE 


Academic Career & Technical Community Education Other 
 General Education 
 Program requirement 
 Elective 


 Military Programs 
 Program requirement 
 Elective 
 Program Alignment 


 Customized training 
 Seminar / workshop 
 Continuing education 
 Lifelong learning 


 Public Offering 
 Business and Industry 
  


 
 
SYLLABUS STATUS/REASON FOR SUBMISSION (Please check all that apply and complete rationale for any checked items.) 
 


 NEW COURSE TITLE 
 


Current Course Title  Requested Course Title  
 


Reason for Title Change:   


 CHANGE IN CREDIT HOURS 
 


Current Credit Hours  Requested Credit Hours  
 


Reason for Change in Credit Hours:   


 CHANGE IN COURSE DESCRIPTION 
 


Reason for Change in Course Description:  Updated course description to give a better understanding of course 
objectives. 


 REVIVED COURSE (Courses that have not been offered in the last 5 years and have required a major revision.) 
 


Reason for Resurrecting Old Course:   


 MAJOR SYLLABUS REVISION 
 


Reason for Syllabus Revision:  Updated outcomes and competencies to better align with industry demands.  


 





		CLASSIFICATION OF COURSE

		Community Education

		SYLLABUS STATUS/REASON FOR SUBMISSION (Please check all that apply and complete rationale for any checked items.)






BARTON COMMUNITY COLLEGE 
COURSE SYLLABUS 


SPRING 2008 
 


I. GENERAL COURSE INFORMATION  
 


Course Number:  AGRI1100  
Course Title:  Agriculture in Our Society 
Hours Credit:  3 
Prerequisite:  None 
Division and Discipline: Workforce Training & Community Education/Agriculture: A.S. and 
A.A.S. degrees, Crop Protection Certificate     
Course Description: An overview of the interaction of the agricultural industry with society 
at large for students pursuing an agricultural field of study.  This course provides background 
information and resources regarding the historical, political, economic, social, production, 
environmental, and international issues affecting the agricultural industry and food supplies. 


 
II. CLASSROOM POLICY 


          
Students and faculty of Barton Community College constitute a special community engaged 
in the process of education.  The college assumes that its students and faculty will 
demonstrate a code of personal honor that is based upon courtesy, integrity, common sense, 
and respect for others both within and outside the classroom. 
 
The College reserves the right to suspend a student for conduct that is detrimental to the 
College’s educational endeavors as outlined in the College Catalog. 
 
Plagiarism on any academic endeavors at Barton Community College will not be tolerated.  
Learn the rules of, and avoid instances of, intentional or unintentional l plagiarism. 
 
Anyone seeking an accommodation under provisions of the Americans with Disabilities Act 
should notify Student Support Services.  Additional information about academic integrity can 
be found at the following link: http://academicintegrity.bartonccc.edu/ 


          
III. COURSE AS VIEWED IN THE TOTAL CURRICULUM 


 
This course is designed for the student who wishes to learn more about the political, 
economic, social, historical, production, environmental, and international issues that have, 
do, and will affect agriculture. This course fulfills the Social Science requirement for degrees 
in agriculture and the 33 credit hour Crop Protection Certificate. 


  
IV. ASSESSMENT OF STUDENT LEARNING 


 
Barton Community College is committed to the assessment of student learning and to quality 
education.  Assessment activities provide a means to develop an understanding of how 
students learn, what they know, and what they can do with their knowledge.  Results from 



http://academicintegrity.bartonccc.edu/





these various activities guide Barton, as a learning college, in finding ways to improve 
student learning.  


 
Core Competencies: 


       
1. Outline significant historic events in the development of civilization, specifically tracing 


developments from hunter gatherer  through today’s modern agricultural systems and 
accurately describe the following: 


a. How agricultural developments impacted the growth and development of 
civilization. 


b.  How changes in society have impacted the growth and development of 
agriculture. 


2. List and describe the functions of governmental agencies involved in agriculture 
operations 


3. Identify the NGOs (Non-Governmental Organizations), both in the United States and 
internationally, having a major influence on public perception and governmental policy 
regarding all aspects of agriculture; their mission, goals and activities; and their effects on 
agriculture. 


4.  Define climate change, its impacts, and work to ameliorate its effects on the following: 
a. Livestock production 
b. Crop production 
c. Energy and fuel production 


5. Outline and describe the interactions between agriculture and the environment.  
Specifically illustrate the following interactions for crop and livestock production: 


a. Soil and water quality problems created by agriculture and practices to improve 
them. 


b. Water use in the production of food, fiber, and fuel and practices to improve water 
use efficiency. 


c. Air quality and the role in agriculture in renewable energy 
d. The role of biotechnology in production agriculture and its demonstrated and 


potential effects on the environment. 
6. List and define the challenges regarding all aspects of food production and human 


health/food safety. 
 


 
 
       
 


V. INSTRUCTOR’S EXPECTATIONS OF STUDENTS IN CLASS 
 
VI. TEXTBOOKS AND OTHER REQUIRED MATERIALS 
 
VII. REFERENCES 
 


VIII. METHODS OF INSTRUCTION AND EVALUATION 
 







IX. ATTENDANCE REQUIREMENTS 
 


X. COURSE OUTLINE 
 


XI. ASSESSMENT OF STUDENT LEARNING / COURSE OUTCOMES  
  


Barton Community College is committed to the assessment of student learning and to quality 
education.  Assessment activities provide a means to develop an understanding of how 
students learn, what they know, and what they can do with their knowledge.  Results from 
these various activities guide Barton, as a learning college, in finding ways to improve 
student learning.  
 
Course Outcomes 
 
After completing this course, the student will be able to: 
1. Demonstrate the importance of agriculture to society 
2. Discuss issues which affect our food supply 
3. Discuss agriculture’s affect on our environment 
4. Explain the impact of agriculture on the Kansas, US, and world economies 
5. Discuss the historical development of agriculture, rural values, and traditions 


 
XII. COURSE COMPETENCIES 


 
1. Trace the history of Agriculture  
2. Discuss the v effects of pollution on agriculture and ags role in pollution control 
3. Cite water resources (quality, use, water rights, contamination) 
4. Cite soil resources (Land use, national parks, wetlands, erosion) 
5. Compare rural vs. urban values related to agriculture – it products and its worth 
6. State the impact on food safety  and the role ag plays in it (crop protection products, 


growth stimulants) 
7. Discuss the role of Agriculture on US and world economies 
8. List and define alternative agriculture (low input, alternative crops) 
9. Explain the  Ethics related to  food distribution 
10. Cite the effect of Ag policies, Programs and Politics (Farm Bill, Exports, Tariffs, 


Subsidies) 
11. Discuss the differing view of Animal Rights Activists and agriculturists/consumers 
12. Cite Current Challenges/Events in Agriculture 
13. Distinguish between Corporate Agriculture and proprietorship farming 
14. Identify Current Challenges/Events in Agriculture 
15. Describe the Future of Agriculture 
16. Define the role the United States plays in International Agriculture 
17. Present an oral report on current issues in agriculture. 


 
XIII. INSTRUCTOR EXPECTATIONS OF STUDENTS IN CLASS 


          
XIV. TEXTBOOK AND OTHER REQUIRED MATERIALS  







  
XV. REFERENCES 


 
XVI. METHODS OF EVALUATION 


          
XVII. ATTENDANCE REQUIREMENTS 


 
XVIII. COURSE OUTLINE 


                    





		Spring 2008

		I. GENERAL COURSE INFORMATION

		II. CLASSROOM POLICY

		XI. ASSESSMENT OF STUDENT LEARNING / COURSE OUTCOMES

		Course Outcomes

		XV. REFERENCES

		XVI. METHODS OF EVALUATION

		XVIII. COURSE OUTLINE








06/25/09 
REVISED COURSE SYLLABUS CHECKLIST 


 
Course Title AGRI 1120-Range Management Syllabus Presenter Dr. Victor Martin 
 
Please attach the revised syllabus.  Consult the Strategic Plan calendar for syllabus submission due dates and subsequent attendance at LICC. 
 
CLASSIFICATION OF COURSE 


Academic Career & Technical Community Education Other 
 General Education 
 Program requirement 
 Elective 


 Military Programs 
 Program requirement 
 Elective 


 Customized training 
 Seminar / workshop 
 Continuing education 
 Lifelong learning 


 Public Offering 
 Business and Industry 
 Program Alignment 
 


 
SYLLABUS STATUS/REASON FOR SUBMISSION (Please check all that apply and complete rationale for any checked items.) 
 


 NEW COURSE TITLE 
 


Current Course Title Range Management Requested Course Title Range and Forage Management 
 


Reason for Title Change:  Updated to better represent class topics.   


 CHANGE IN CREDIT HOURS 
 


Current Credit Hours  Requested Credit Hours  
 


Reason for Change in Credit Hours:   


 CHANGE IN COURSE DESCRIPTION 
 


Reason for Change in Course Description: Updated course description to give a better understanding of 
course objectives.  


 REVIVED COURSE (Courses that have not been offered in the last 5 years and have required a major revision.) 
 


Reason for Resurrecting Old Course:   


 MAJOR SYLLABUS REVISION 
 


Reason for Syllabus Revision:  Updated outcomes and competencies to better align with industry needs.  


 





		CLASSIFICATION OF COURSE

		Community Education

		SYLLABUS STATUS/REASON FOR SUBMISSION (Please check all that apply and complete rationale for any checked items.)






  BARTON COMMUNITY COLLEGE 
COURSE SYLLABUS 


 
 


I. GENERAL COURSE INFORMATION 
 


Course Number: AGRI 1120 
Course Title:  Range and Forage Management 
Credit Hours: 3 
Prerequisites: None  
Division/Discipline: Workforce Training & Community Education/Agriculture A.S. and A.A.S. 
degrees 
Course Description:  This course is designed to provide students with a basic understanding of 
the ecology and sustainable use of permanent native and introduced pastures in livestock 
production and the types of annual forages, best management practices, and their uses in 
livestock production. 


 
II. CLASSROOM POLICY 


 
Students and faculty of Barton Community College constitute a special community engaged in the 
process of education.  The college assumes that its students and faculty will demonstrate a code of 
personal honor that is based upon courtesy, integrity, common sense, and respect for others both 
within and outside the classroom. 
 
The College reserves the right to suspend a student for conduct that is detrimental to the 
College’s educational endeavors as outlined in the College Catalog. 
 
Plagiarism on any academic endeavors at Barton Community College will not be tolerated.  Learn 
the rules of, and avoid instances of, intentional or unintentional l plagiarism. 
 
Anyone seeking an accommodation under provisions of the Americans with Disabilities Act 
should notify Student Support Services.  Additional information about academic integrity can be 
found at the following link: http://academicintegrity.bartonccc.edu/ 


 
III. COURSE AS VIEWED IN THE TOTAL CURRICULUM 


This course is part of a curriculum designed to provide students a broad background in crop and 
livestock production in the region.  It is required for the 37 credit hour Beef Cattle Production 
Certificate and the A.S. in Agriculture.  It is an elective course for A.A.S. degrees in the 
Agriculture Program. 


 
IV. ASSESSMENT OF STUDENT LEARNING 


 
Barton Community College is committed to the assessment of student learning and to quality 
education.  Assessment activities provide a means to develop an understanding of how students 
learn, what they know, and what they can do with their knowledge.  Results from these various 
activities guide Barton, as a learning college, in finding ways to improve student learning.  



http://academicintegrity.bartonccc.edu/





 
Core Competencies: 


 
1. Describe the types of rangeland (permanent native pasture). 


a. List and describe the biotic and abiotic factors of rangeland types. 
b. Identify the overall ecology of rangeland types and the impact of ecological 


considerations on grazing programs. 
c. List and describe the types of plants found on rangelands, their uses, and their 


proper management. 
d. List the types of rangeland found in Kansas, their flora, and the advantages and 


disadvantages of each type. 
2. List the types of permanent, introduced pastures, their uses, proper management and their 


fit in grazing systems. 
3. List and describe the types of annual forage. 


a. List common summer annual forages, their growth habits, management, feed 
characteristics, and uses in livestock production. 


b. List common winter annual forages, their growth habits, management, feed 
characteristics, and uses in livestock production. 


4. List and define the possible procedures and practices to maintain and/or improve the 
condition of permanent pastures and optimize livestock performance. 


5. List and define the various types of grazing systems for permanent and annual pastures. 
a. List the effects of grazing systems on forage production, the plant community, and 


animal performance. 
b. Outline the advantages and disadvantages of various grazing systems. 
c. Identify the best fit for grazing systems based on climate and rangeland type. 


6. Outline the procedures and equipment necessary for the proper implementation of 
inventorying and monitoring all types of pasture and forage. 


7. Illustrate the proper interpretation of rangeland monitoring data and the formulation of 
recommendations based on an inventory. 


8. Demonstrate the proper techniques to identify range and pasture plants using dichotomous 
keys.  


 
       
 


V. INSTRUCTOR’S EXPECTATIONS OF STUDENTS IN CLASS 
 
VI. TEXTBOOKS AND OTHER REQUIRED MATERIALS 
 
VII. REFERENCES 
 


VIII. METHODS OF INSTRUCTION AND EVALUATION 
 
IX. ATTENDANCE REQUIREMENTS 
 


X. COURSE OUTLINE 
 








06/25/09 
REVISED COURSE SYLLABUS CHECKLIST 


 
Course Title MLT Immunohematology Syllabus Presenter Cheryl Lippert 
 
Please attach the revised syllabus.  Consult the Strategic Plan calendar for syllabus submission due dates and subsequent attendance at LICC. 
 
CLASSIFICATION OF COURSE 


Academic Career & Technical Community Education Other 
 General Education 
 Program requirement 
 Elective 


 Military Programs 
 Program requirement 
 Elective 
 Program Alignment 


 Customized training 
 Seminar / workshop 
 Continuing education 
 Lifelong learning 


 Public Offering 
 Business and Industry 
  


 
 
SYLLABUS STATUS/REASON FOR SUBMISSION (Please check all that apply and complete rationale for any checked items.) 
 


 NEW COURSE TITLE 
 


Current Course Title  Requested Course Title  
 


Reason for Title Change:   


 CHANGE IN CREDIT HOURS 
 


Current Credit Hours  Requested Credit Hours  
 


Reason for Change in Credit Hours:   


 CHANGE IN COURSE DESCRIPTION 
 


Reason for Change in Course Description:   


 REVIVED COURSE (Courses that have not been offered in the last 5 years and have required a major revision.) 
 


Reason for Resurrecting Old Course:   


 MAJOR SYLLABUS REVISION 
 


Reason for Syllabus Revision:  prereq wording. Application to program no longer required.  Prereq is 
phlebotomy. 


 





		CLASSIFICATION OF COURSE

		Community Education

		SYLLABUS STATUS/REASON FOR SUBMISSION (Please check all that apply and complete rationale for any checked items.)






BARTON COMMUNITY COLLEGE 
COURSE SYLLABUS 


 
 


I. GENERAL COURSE INFORMATION 
 


Course Number:  MLTC 1508 
Course Title:        MLT Immunohematology  
Credit Hours:   6 
Prerequisites:   Fundamentals of General Chemistry and General Microbiology and 
Anatomy & Physiology or equivalents, passed with a minimum of a C or instructor 
permission. 
Division/Discipline: Workforce Training and Community Education Division, Medical 
Laboratory Technology Program   
Course Description:  A study of the immunology of blood, including those principles and 
practices that are known collectively as blood banking.  An overview of blood component 
collection and component preparation is presented.  Basic concepts of genetics, immunology, 
and antiglobulin testing are included as a foundation for the understanding of the blood group 
systems and antibody detection and identification.  Current transfusion practices are 
discussed.  The student will gain experience in performance of techniques in 
immunohematology to include blood typing, cross-matching, direct and indirect coombs 
testing and antibody identification.  Hands-on laboratory time is required. 


 
II. INSTRUCTOR INFORMATION 


 
III. COLLEGE POLICIES 


 
Students and faculty of Barton Community College constitute a special community engaged 
in the process of education. The College assumes that its students and faculty will 
demonstrate a code of personal honor that is based upon courtesy, integrity, common sense, 
and respect for others both within and outside the classroom.  


 
Plagiarism on any academic endeavors at Barton Community College will not be tolerated. 
The student is responsible for learning the rules of, and avoiding instances of, intentional or 
unintentional plagiarism. Information about academic integrity is located in the Student 
Handbook. 
 
The College reserves the right to suspend a student for conduct that is determined to be 
detrimental to the College educational endeavors as outlined in the College Catalog, Student 
Handbook, and College Policy & Procedure Manual. (Most up-to-date documents are 
available on the College webpage.)  
 
Any student seeking an accommodation under the provisions of the Americans with 
Disability Act (ADA) is to notify Student Support Services via email at 
disabilityservices@bartonccc.edu 



mailto:disabilityservices@bartonccc.edu





 


IV. COURSE AS VIEWED IN THE TOTAL CURRICULUM 
 
This is one of a series of technical courses for the Medical Laboratory Technology Program.  
This course is designed to develop the knowledge and competencies related to 
immunohematology and to develop useful job-oriented skills and safety practices for the 
medical laboratory professional and includes information, at a minimum, from the current 
American Society of Clinical Laboratory Science Body of Knowledge for Medical 
Laboratory Technicians 
 
Students planning to transfer credit for a baccalaureate degree will be granted transfer credit 
only as determined by the four year institution. 
 
The transferability of all college courses will vary among institutions, and perhaps even 
among departments, colleges, or programs within an institution.  Institutional 
requirements may also change without prior notification.  Students are responsible to 
obtain relevant information from intended transfer institutions to ensure that the courses 
the student enrolls in are the most appropriate set of courses for the transfer program 


V. ASSESSMENT OF STUDENT LEARNING/COURSE OUTCOMES 
 


Barton Community College is committed to the assessment of student learning and to quality 
education.  Assessment activities provide a means to develop an understanding of how 
students learn, what they know, and what they can do with their knowledge.  Results from 
these various activities guide Barton, as a learning college, in finding ways to improve 
student learning. 


Course Outcomes, Competencies, and Supplemental Competencies 


A. Relate the proper specimen collection and handling, type of quality control used, 
reference ranges, principle of analysis currently available, and sources of analytical errors 
for each of the analytes discussed or approached in the course. 
1. Demonstrate an understanding of Quality Control (QC) and Quality Assurance (QA). 
2. Identify and explain all aspects of proper specimen management. 
3. Demonstrate proper use and care of associated laboratory equipment. 
4. Explain procedures involved for QA in blood banking. 


 
B. Perform all procedures with regard to prescribed safety protocol and confidentiality. 


1. Exhibit safe laboratory practices according to established laboratory protocol. 
2. Demonstrate proper affective behavior. 
3. Exhibit professional conduct and positive interpersonal communication skills with 


patients, laboratory personnel and other health care professionals. 
       


C. Correlate abnormal results with the most likely disease process by determining the 
clinical significance of the findings. 







1. List the most common blood group antigens/antibodies that correlate with results. 
 


D. Describe the theory and principles of immunogenetics and immunohematology. 
1. Describe Blood Group inheritance patterns. 


a. Interpret the inheritance pattern of a trait or gene. 
b. Explain the inheritance of human blood groups. 


2.  Describe the role of the immune system in Blood Banking. 
a. Describe the characteristics and function of cells in the immune response 
b. Describe the structure and explain the significance of immunoglobulins in relation 


to blood banking. 
3.  Name the immunoglobulin types associated with blood banking antibodies. 


a. Name the three immunoglobulin types associated with blood banking. 
b. List and describe the properties associated with each of the three blood bank 


immunoglobulins. 
4. Distinguish between in “vivo” and “vitro” antigen-antibody interactions. 
5. Identify the factors that influence antigen-antibody reactions. 


 
E. List the major blood group systems and the major antigens and associated antibodies of 


each system. 
1. Define the ABO systems. 


 2.   Define the Rh systems. 
 3.   Define Lewis, I, P, MNSs, Kell, Duffy, Kidd and Lutheran systems. 
 


F. Describe the theory and principles of routine blood banking procedures. 
1. Evaluate basic techniques. 
2. Evaluate ABO Rh typing. 
3. Evaluate antiglobulin testing. 
4. Evaluate antibody detection. 
5. Evaluate compatibility testing. 


 
G. Perform routine blood banking procedures with competency (as judged with the use of 


control materials). 
1. Perform Pre-transfusion Testing. 


a. Perform ABO Rh Typing procedures. 
b. Perform (indirect antibody testing) IAT & (direct antibody testing) DAT 


            procedures. 
c. Perform antibody detection and identification procedures. 
d. Perform compatibility testing procedures. 
e. Perform testing for Hemolytic Disease of the Newborn (HDN). 


2. Perform post-transfusion testing. 
a. Perform transfusion reaction workup procedures. 
b. Evaluate emergency use of blood and blood products. 


 
H. Demonstrate the proper use and care of selected associated laboratory equipment. 


1. Define immunofuges and their uses. 
2. Define dry incubators and their uses. 







3. Describe macroviewers and their uses. 
4. Compare refrigerators and freezers used in immunohematology vs chemistry. 


 
I. Illustrate the basic concepts of donor selection and the therapeutic use of blood 


components. 
1. Evaluate blood products, processing and storage. 
2. Evaluate donor requirements. 
3. Evaluate collection and storage of blood and components. 


 


VI. INSTRUCTOR'S EXPECTATIONS OF STUDENTS IN CLASS  
 


VII. TEXTBOOKS 
 


VIII. REFERENCES 
 
IX. METHODS OF INSTRUCTION AND EVALUATION:  
 


X. ATTENDANCE REQUIREMENTS 
 
 
10.10.16 cal 





		IV. COURSE AS VIEWED IN THE TOTAL CURRICULUM

		V. ASSESSMENT OF STUDENT LEARNING/COURSE OUTCOMES






06/25/09 
REVISED COURSE SYLLABUS CHECKLIST 


 
Course Title MLTR 1061 Standard Army Maintenance System for 


Supervisors 
Syllabus Presenter Chris Vanderlinde/Terri Mebane 


 
Please attach the revised syllabus.  Consult the Strategic Plan calendar for syllabus submission due dates and subsequent attendance at LICC. 
 
CLASSIFICATION OF COURSE 


Academic Career & Technical Community Education Other 
 General Education 
 Program requirement 
 Elective 


 Military Programs 
 Program requirement 
 Elective 
 Program Alignment 


 Customized training 
 Seminar / workshop 
 Continuing education 
 Lifelong learning 


 Public Offering 
 Business and Industry 
  


 
 
SYLLABUS STATUS/REASON FOR SUBMISSION (Please check all that apply and complete rationale for any checked items.) 
 


 NEW COURSE TITLE 
 


Current Course Title  Requested Course Title  
 


Reason for Title Change:   


 CHANGE IN CREDIT HOURS 
 


Current Credit Hours  Requested Credit Hours  
 


Reason for Change in Credit Hours:   


 CHANGE IN COURSE DESCRIPTION 
 


Reason for Change in Course Description:   


 REVIVED COURSE (Courses that have not been offered in the last 5 years and have required a major revision.) 
 


Reason for Resurrecting Old Course:   


 MAJOR SYLLABUS REVISION 
 


Reason for Syllabus Revision:  Updated competencies that are in line with military functions. Updated 
template format.  







06/25/09 
 





		CLASSIFICATION OF COURSE

		Community Education

		SYLLABUS STATUS/REASON FOR SUBMISSION (Please check all that apply and complete rationale for any checked items.)






BARTON COMMUNITY COLLEGE  
COURSE SYLLABUS  


 
I. GENERAL COURSE INFORMATION  


  
Course Number:     MLTR 1061 
Course Title:     Standard Army Maintenance System for Supervisors  
Credit Hours:     1  
Prerequisite:     None 
Division/Discipline:   Military Programs 
Course Description:   This course provides students with an overview of the Electronic 
Standard Army Maintenance System-Enhanced (SAMS-E). This course provides the student 
with the ability to manage a vehicle fleet of various sizes while establishing and creating 
numerous templates for various reports.  The student will become familiarized with SAMS-E 
User Interfaces and SAMS-E common processes.  The student will get a clear understanding 
of the various processes and procedures used to navigate the SAMS-E application. 
 


 
II. INSTRUCTOR INFORMATION 


 
 


III. COLLEGE POLICIES 
 


Students and faculty of Barton Community College constitute a special community engaged in 
the process of education. The College assumes that its students and faculty will demonstrate  
code of personal honor that is based upon courtesy, integrity, common sense, and respect for 
others both within and outside the classroom.  
 
Plagiarism on any academic endeavors at Barton Community College will not be tolerated. The 
student is responsible for learning the rules of, and avoiding instances of, intentional or 
unintentional plagiarism. Information about academic integrity is located in the Student 
Handbook.  
 
The College reserves the right to suspend a student for conduct that is determined to be 
detrimental to the College educational endeavors as outlined in the College Catalog, Student 
Handbook, and College Policy & Procedure Manual. (Most up-to-date documents are available 
on the College webpage.)  
 
Any student seeking an accommodation under the provisions of the Americans with Disability 
Act (ADA) is to notify Student Support Services via email at disabilityservices@bartonccc.edu 
   


 
 


IV. COURSE AS VIEWED IN THE TOTAL CURRICULUM  
 


Provides students with the necessary knowledge and skills to identify and interpret numerous 
database reports. This course also provides the necessary training for individuals to manage 



mailto:disabilityservices@bartonccc.edu





the automated system. 
 
 


V. ASSESSMENT OF STUDENT LEARNING / COURSE OUTCOMES  
 


Barton Community College is committed to the assessment of student learning and to quality 
education. Assessment activities provide a means to develop an understanding of how 
students learn, what they know, and what they can do with their knowledge.  Results from 
these various activities guide Barton, as a learning college, in finding ways to improve 
student learning.  
 
Course Outcomes, competencies, and Supplemental Competencies 


 
A. Demonstrate an understanding of the maintenance of a military automated computer 


system. 
1. Operate and maintain a military automated computer system. 
2. Maintain database on shop operations and equipment. 
3. Create and maintain a database using the backup/restore procedures. 


 
B. Apply the principles needed to input information, produce reports and maintain 


maintenance management records. 
1. Input appropriate information into organization and shop operation's database.  
2. Input equipment service information into system database. 
3. Produce an equipment availability report. 
4. Release equipment to qualified operators.   
5. Perform equipment changes and exchanges through the automated system.  
6. Determine appropriate levels of maintenance. 
7. Produce operational reports. 


 
C. Employ procedures to produce and maintain supply management reports. 


1. Input and maintain supply data information for requesting repair parts. 
2. Produce a repair part inventory sheet and input necessary changes into the system 


database. 
3. Requisition required repair parts for storage and equipment. 
4. Input off-line repair parts request. 
5. Process repair parts transactions. 


 
D. Interpret equipment readiness reports. 


1. Input equipment status. 
2. Process equipment readiness. 
3. Track and report on vehicle readiness. 
4. Identify reportable pieces of equipment. 


 
E. Apply procedures to manually back-up the system to sustain operations during times of 


computer system failure. 
1. Produce and maintain manual maintenance management records. 







2. Produce and maintain manual supply management records. 
 


 
VI. INSTRUCTOR'S EXPECTATIONS OF STUDENTS IN CLASS  


 
 


VII. TEXTBOOKS AND OTHER REQUIRED MATERIALS  
 


 
VIII. REFERENCES  


 
 
IX. METHODS OF INSTRUCTION AND EVALUATION  


 
 


X. ATTENDANCE REQUIREMENTS  
 


 
XI. COURSE OUTLINE 


 





		I. GENERAL COURSE INFORMATION

		II. INSTRUCTOR INFORMATION

		III. COLLEGE POLICIES

		IV. COURSE AS VIEWED IN THE TOTAL CURRICULUM

		V. ASSESSMENT OF STUDENT LEARNING / COURSE OUTCOMES

		Course Outcomes, competencies, and Supplemental Competencies

		A. Demonstrate an understanding of the maintenance of a military automated computer system.

		B. Apply the principles needed to input information, produce reports and maintain maintenance management records.





		VI. INSTRUCTOR'S EXPECTATIONS OF STUDENTS IN CLASS

		VII. TEXTBOOKS AND OTHER REQUIRED MATERIALS

		VIII. REFERENCES

		X. ATTENDANCE REQUIREMENTS

		XI. COURSE OUTLINE






 
 


BARTON COMMUNITY COLLEGE  
COURSE SYLLABUS  


  
  
  


I. GENERAL COURSE INFORMATION  
  


Course Number: PSYC1016  
Course Title:    Social Psychology 
Credit Hours:    3 
Prerequisite:     General Psychology with a C or better.  
Division/Discipline: Academic/Psychology 
Course Description: This course will be concerned with the forces on individual and 
group behavior in social situations. Topics will include the creation of attitudes and 
prejudice, persuasion and conformity, obedience to authority, group decision making, 
theories of aggressions and altruism, social cognition and perception, and interpersonal 
attraction.   


 
II. INSTRUCTION INFORMATION 


 
   


III. CLASSROOM POLICY  
  


Students and faculty of Barton Community College constitute a special community 
engaged in the process of education.  The College assumes that its students and faculty 
will demonstrate a code of personal honor that is based upon courtesy, integrity, common 
sense, and respect for others both within and outside the classroom.  
  
The College reserves the right to suspend a student for conduct that is detrimental to the 
College's educational endeavors as outlined in the College catalog.  
  
Plagiarism on any academic endeavors at Barton Community College will not be 
tolerated.  Learn the rules of, and avoid instances of, intentional or unintentional 
plagiarism.  
  
Anyone seeking an accommodation under provisions of the Americans with Disabilities 
Act should notify Student Support Services.  Additional information about academic 
integrity can be found at the following link: 
http://academicintegrity.bartonccc.edu/ 


  
 COURSE AS VIEWED IN THE TOTAL CURRICULUM  
  


While often confused with sociology, social psychology offers a unique perspective 
different from either sociology (by its focus on the individual) or mainstream 



http://academicintegrity.bartonccc.edu/





psychological thought (because it emphasizes the power of the individual situation). 
Because of this unique perspective, a course in social psychology has much to offer 
psychology majors, sociology majors, business majors, and all who seek to understand 
and appreciate the complexity of human behavior.   
 
The course transfers credit to all Kansas Regent Universities as a general education 
requirement. However, general education requirements and the transferability of all 
college courses will vary among institutions, and perhaps even among departments, 
colleges, or programs with an institution. Institutional requirements also change without 
prior notification. Students are responsible to obtain relevant information from intended 
transfer institutions to insure that the courses the student enrolls in are the most 
appropriate set of courses for a transfer program.  
 


IV. ASSESSMENT OF STUDENT LEARNING / COURSE OUTCOMES  
  


Barton Community College is committed to the assessment of student learning and to 
quality education. Assessment activities provide a means to develop an understanding of 
how students learn, what they know, and what they can do with their knowledge.  Results 
from these various activities guide Barton, as a learning college, in finding ways to 
improve student learning.  


 
Course Outcomes, Competencies, and Supplemental Competencies 
 


A. Describe how social psychologists conduct scientific experiments and how experimental 
results are used to develop theories.   
1. Define social psychology and identify its place in the social sciences. 
2. Identify the early proponents of social psychology and their contributions to the field. 
3. Explain how research is conducted in social psychology. 
4. Interpret correlational research and distinguish how correlation research differs from 


experimental studies. 
5. Define the following concepts in experimental research: independent and dependent 


variables; control and experimental groups. 
6. Discuss ethical principles which must be taken into consideration in human research.  


 
B. Describe how social beliefs are formed and sustained. 


1. Describe self-perception theory and explain how it can be used to understand 
emotions, behavior, and motivation. 


2. Define social perception and identify its central role in social psychology. 
3. Define the concept of social heuristics. 
4. Identify the sources of our self-concept. 
5. Define the fundamental attribution error and describe how it might be minimized. 
6. Distinguish intrinsic from extrinsic reinforcement. 
7. Describe the concept of self-presentation. 
8. Compare and contrast self-presentation from self-verification. 
9. Describe peoples’ ability to detect deception. 
10. Define the confirmation bias and describe how belief perseverance, confirmatory 







hypothesis testing, and the self-fulfilling prophecy can contribute to this bias. 
 


C. Summarize conformity, persuasion, altruism, aggression, attraction, obedience, prejudice, 
and social conflict. 
1. Define discrimination, prejudice, and stereotypes and explain the different 


mechanisms by which stereotypes form. 
2. Describe social categorization and the in-group/out-group distinction.  
3. Describe how the cognitive mechanisms of illusory correlations, attributional 


processes, sub-typing, and confirmation bias help perpetuate stereotypes. 
4. Describe how gender stereotypes are strengthened and maintained. 
5. Distinguish old-fashioned racism from modern racism.  
6. Define the concept of attitude and describe how attitudes are formed and measured. 
7. Explain the contact hypothesis and identify the conditions that enable intergroup 


contact to reduce prejudice. 
8. Define the central and peripheral routes to persuasion and explain their differences. 
9. Describe the concept of cognitive dissonance and identify predictions made by 


cognitive dissonance theory. 
10. Define social influence. 
11. Define, compare, and contrast conformity, compliance, and obedience. 
12. Identify social factors associated with increased conformity. 
13. Distinguish collectivistic cultures from individualistic cultures. 
14. Define and explain the sequential request strategies of foot-in-the-door, low-balling, 


door-in-the-face, and that’s not all. 
15. Describe the procedures used by Milgram to study obedience to authority. 
16. Identify factors associated with interpersonal aggression. 
17. Identify factors associated with reducing interpersonal aggression. 
18. Define social loafing, group polarization, groupthink, deinviduation, and social 


facilitation. 
19. Define altruism and identify social conditions and personality factors that predict this 


phenomenon. 
20. Explain how evolutionary psychology would account for helping behaviors. 
21. Compare and contrast egoistic and altruistic motives for helping.  
 


D. Identify social psychology’s contribution to the research on love, attraction, liking, and 
interpersonal conflict. 
1. Describe social anxiety and the need for affiliation.   
2. Identify the health consequences of loneliness. 
3. Explain how social psychology might understand and reduce shyness. 
4. Explain social exchange theory and its implications.  
5. Describe the roles of similarity and proximity in interpersonal attraction.  
6. Describe the findings on the psychology of physical attractiveness.  
7. Summarize different approaches to classifying love. 
8. Identify the components of love according to Sternberg’s triangular theory. 
9. Distinguish passionate love from companionate love. 
10. Identify social factors which account for why we like who we like. 
11. Define proximity and explain why it is an important variable in why we like who we 







like.  
 


E. Describe social psychology’s role in the legal system, in therapeutic encounters, in 
optimizing health, and in business. 
1. Explain social psychological principles involved in personnel selection, worker 


motivation, leadership, and job performance appraisals. 
2. Contrast transformational leadership from transactional leadership. 
3. Compare traditional male leadership styles from female leadership styles. 
4. Identify social psychology concepts involved in understanding and managing stress. 
5. Explain how social psychology concepts might help us cope with stress in a healthy 


manner. 
6. Contrast problem-focused coping with emotion-focused coping. 
7. Explain the health benefits of optimism and hope. 
8. Define explanatory style and its relationship to major depression. 
9. Explain the contributions of social psychology to jury selection. 
10. Describe social psychological research on eyewitness testimony. 
11. Identify social psychological concepts involved in jury deliberation.   


 
 


V. INSTRUCTOR'S EXPECTATIONS OF STUDENTS IN CLASS  
  


VI. TEXTBOOKS AND OTHER REQUIRED MATERIALS  
  


VII. REFERENCES  
   


VIII. METHODS OF INSTRUCTION AND EVALUATION  
  


IX. ATTENDANCE REQUIREMENTS  
  


X. COURSE OUTLINE 
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REVISED COURSE SYLLABUS CHECKLIST 


 
Course Title PSYC 1016 Social Psychology Syllabus Presenter Randy Allen 
 
Please attach the revised syllabus.  Consult the Strategic Plan calendar for syllabus submission due dates and subsequent attendance at LICC. 
 
CLASSIFICATION OF COURSE 


Academic Career & Technical Community Education Other 
 General Education 
 Program requirement 
 Elective 


 Military Programs 
 Program requirement 
 Elective 
 Program Alignment 


 Customized training 
 Seminar / workshop 
 Continuing education 
 Lifelong learning 


 Public Offering 
 Business and Industry 
  


 
 
SYLLABUS STATUS/REASON FOR SUBMISSION (Please check all that apply and complete rationale for any checked items.) 
 


 NEW COURSE TITLE 
 


Current Course Title  Requested Course Title  
 


Reason for Title Change:   


 CHANGE IN CREDIT HOURS 
 


Current Credit Hours  Requested Credit Hours  
 


Reason for Change in Credit Hours:   


 CHANGE IN COURSE DESCRIPTION 
 


Reason for Change in Course Description:   


 REVIVED COURSE (Courses that have not been offered in the last 5 years and have required a major revision.) 
 


Reason for Resurrecting Old Course:   


 MAJOR SYLLABUS REVISION 
 


Reason for Syllabus Revision:  Revision in Core Competency Outcomes, revision of competencies.  
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