
Sample – Candidate Evaluation Form 
 

 
CANDIDATE NAME________________________________ POSITION_____________________ 
 
EVALUATOR_____________________________________ DATE_________________________ 
 

              OUTSTANDING                POOR 
 

ACADEMIC 
      Application of abilities as a student                                                                     

 1

Relevance of studies to the job                                           
      Extent, variety, leadership in activities 
 
WORK/ CAREER 
       Amount/ degree of relevant work experience 
       Career goals compatible with job 
       Evidence of leadership skills                                                            
       Evidence of flexibility                                                                              
       Analytical and Problem-solving skills 
       Knowledge/ understanding of the field 
 
CHARACTERISTICS 
      Grooming, bearing, poise                                                              
      Grasp of ideas, perceptiveness                                                   
      Stability 
      Self-reliance, confidence                                                     
      Communication: clarity, organization                                              
 
PREPARATION FOR INTERVIEW  
      Knowledge of company                                                                            
      Asks relevant questions 
      Understands own strengths and weaknesses 
 
SUMMARY OF STRENGTHS (+) AND/ OR SHORTCOMINGS (-): 
 
A. Can do? (Talent, Skills, Knowledge, Energy) 

________________________________________________________________________________ 
 
 
B. Will do? (Motivation/ Interests) 

________________________________________________________________________________ 
 
 
C. Appropriate fit? (Personal Qualities, Effectiveness) 

________________________________________________________________________________ 
 
 
Comments:  
_______________________________________________________________________________________ 
 
 
 
Recommended Next Step:   
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