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The College will serve as a resource for and 
be responsive to regional workforce needs
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END 5
• Indicator #1 - The College will identify strategies to address current and 

future needs.

• Indicator #2 - The College will allocate appropriate resources to 
successfully address workforce needs.

• Indicator #3 - The College will actively engage with business and 
industry partners to effectively address workforce needs.

• Indicator #4 - The College will develop partnerships and be a leader in 
economic development 



• The College benefits from hundreds of partnerships which contribute in a 
variety of ways:

• Service on advisory boards – minimum of two meetings per year
• Support for practicums, clinicals, internships and field experiences at business 

locations
• Donations of equipment, supplies and scholarship funds
• Keynote presentations in classes
• Support field trips to business locations
• Grant matches and support letters
• Suggestions for new programs; assistance with program development 
• Assist us in identifying current and future needs

END 5 Regional Workforce Needs



Partners

• University of Kansas Health Systems – Julie Ward

• Fort Riley Installation Emergency Manager – Chris Hallenbeck

• Adams Brown – Lynda Jamison



• Which program or Advisory Board do you work with?

• How are you involved as a partner? (Guest Speaker, 
Advisory Board, Scholarships, donations)

• How do you/your business benefit from your partnership 
with Barton?

• How does your workforce benefit from working with your 
respective Barton Programming area?



Questions?
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